Livermore Area Recreation and Park District

Course Description for Independent Contractor

Please complete entire form and return to: RLCC, 4444 East Ave, Livermore, CA 94550

or fax at 925-960-2456 or email: mkline@larpd.dst.ca.us

Course Title

Business/Organization:

Address:

Street City

Instructor’s Name:

Zip

Day Time Phone Evening Phone

Social Security/Tax I.D. number:

To whom should checks be made payable? Instructor

E-mail Address

Business

Web Site Address

Brochure Session (please circle) Winter/Spring Summer

Activity Guide Description (75 words or less):

Fall




Livermore Area Recreation and Park District

Participant’s Information that this class is geared for:

Age: or Grade Gender Male Female
Course Days (Circle) Mon. Tue. Wed. Thur. Fri. Sat.  Sun.
Time(s): from amorpm to am or pm

# of class meetings per session
How many sessions will you be offering?

Session Dates:

Course Fee: (A $3 admin. Fee will be added for the RLCC & $2
for outside RLCC)

Enrollment Minimum Enrollment Maximum

Will you be charging a supply fee? Yes No If yes, how much?

All fees must be included in the course fee.
Will you need to utilize an LARPD facility? Yes No

If no: Building Name:

Street Address City Zip

Facility/set-up requirements (be specific). Number of tables, chairs, sink, room size, etc.

Supplies or materials students need to bring or wear to class:

Instructor Acknowledgement

| acknowledge that | have read, accept and understand the information and conditions that
involve me or my company contracting as an independent Contractor with LARPD. |
hereby declare under penalty of perjury that the foregoing is true and correct.

Instructor Signature Date



QUESTIONNAIRE

EMPLOYEE, VOLUNTEER OR CONTRACTOR BEING CONSIDERED FOR
A POSITIONWITH LIVERMORE AREA RECREATION AND PARK DISTRICT

Section 5164 of the Public Resources Code of the State of California prohibits Livermore Area Recreation and Park
District from hiring a person for employment, hiring avolunteer, or contracting with any person to perform services
at any parks, playgrounds or recreational centers used for recreational purposesin a position having supervisory or
disciplinary authority over any minor, if the person has been convicted of certain crimes under the California Penal
Code. Section 5164 also authorizes Livermore Area Recreation and Park District to screen any such prospective
employee, volunteer or contractor for his or her criminal background. In light of your interest in being hired by
Livermore Area Recreation and Park District for employment at, or contracting with, or being hired as a volunteer
to perform services at, any parks, playgrounds or recreational centers used for recreational purposes, in a position
having supervisory or disciplinary authority over any minor, and in order to give effect to section 5164 of the
Public Resources Code of the State of California, please answer the following supplemental questions:

1 Have you ever been convicted of any crime, including convictionsinvolving the Department of
Motor Vehicles? (An affirmative answer to this question will not necessarily preclude you from
employment with the District). Yes No

If your answer is yes, please describe the crime(s) for which you were convicted, the date upon which
you were convicted and the jurisdiction in which you were convicted:

2. Have you ever been convicted of violation or attempted violation of the statutes specified in Penal
Code section 11105.3(h)(1) or (3), including conviction for violation or attempted violation of an
offense committed outside the State of California, if the offense would have been a crime as
defined in the statutesreferred to if committed in California? This question does not refer to a
misdemeanor conviction under Paragraph (3) of Subdivision (h) of Section 11105.3 unless you
have a total of three or more misdemeanor or felony convictions specified in section 11105.3
within theimmediately preceding ten (10) year period. Yes No

If your answer is yes, please describe the crime(s) for which you were convicted, the date upon which
you were convicted and the jurisdiction in which you were convicted:

3. Without in any way limiting the for egoing, have you ever been convicted of any crimeinvolving
an assault with intent to commit a felony, any crime against a per son involving sexual assault,
any crime against public decency and good mor als, disorderly conduct, annoying or molesting a
child under age 18, kidnapping, robbery or carjacking? Yes No

If your answer is yes, please describe the crime(s) for which you were convicted, the date upon which
you were convicted and the jurisdiction in which you were convicted:




4, Areyou currently released on bail or on your own recognizance for any crime?

Yes No

If your answer is yes, please describe the crime(s) for which you were convicted, the date upon which
you were convicted and the jurisdiction in which you were convicted:

5. Areyou willing to be finger printed in order that Livermore Area Recreation and Park District
may screen you for criminal background?

Yes No

DECLARATION

I, (Print Name) , in seeking to be hired by Livermore Area Recreation and Park
District for employment at, or contracting with the District, or hired by Livermore Area Recreation and Park
Didtrict as a volunteer to perform services at, any park, playground or recreational center used by Livermore Area
Recreation and Park District for recreational purposes, in aposition having supervisory or disciplinary authority
over any minor, hereby declare under penalty of perjury that the foregoing is true and correct and that this
declaration is executed at:

(City) , Cdiforniaon (Date) , (Year)

I acknowledge and agree that should any of my answers to the foregoing questions be subsequently determined to
be false and not true, Livermore Area Recreation and Park District can immediately terminate my employment by it
or cease allowing me to perform contracting services or voluntary services without notice.

| hereby agree to indemnify and hold harmless Livermore Area Recreation and Park District, its directors, agents
and employees, from any and all claims, causes of action, suits, actions, damages, losses or liability arising out of
termination of my employment and/or termination of my volunteer services or contracting services rendered to
Livermore Area Recreation and Park District which may occur should any of my answers to the foregoing
guestions be subsequently determined to be false and /or untrue.

Employee/Contractor/V olunteer Signature Date
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